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THE INFLUENCE OF TEMPERAMENT ON THE CAREER
CHOICES

The choice of a career is a significant milestone in one's life,
profoundly impacting personal fulfillment, financial stability, and overall
well-being. While numerous factors contribute to this decision-making
process, temperament emerges as a fundamental determinant, shaping
individuals' preferences, motivations, and aptitudes towards particular
vocations. Understanding the intricate interplay between temperament and
career choices is essential for optimizing career guidance strategies and
fostering better vocational outcomes. Temperament, as a psychological
construct, encompasses innate tendencies in emotional, behavioral, and
cognitive domains, which play a pivotal role in guiding career decisions.
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Temperament is a stable property of personality that expresses an
individual's unique dynamics of psyche and behavior, which manifests itself
in the same way in various activities regardless of their content, purpose, and
motives [2]. There are only 4 human temperaments: melancholic,
phlegmatic, choleric, sanguine. Most often, these temperament types are
divided into extroverts and introverts. Introverts and Extroverts "Pure"
extroverts or introverts are almost never found, so people are most often
ambiverts. They have both introverted and extroverted traits. Why are
melancholics and phlegmatics introverts, and cholerics and sanguines
extroverts? This is because they are divided according to the following main
qualities: sensitivity, reactivity, activity, the ratio of reactivity and activity,
reaction rate. In addition to these basic properties, there are also others:
balance, flexibility, influence, restraint. Melancholic The main feature of
this type of temperament 1s increased sensitivity and decreased
communication, that is, introversion. Their inner world is very complex and
incredibly diverse, so they most often prefer solitude to being in the
company of friends and acquaintances, which indicates their social
passivity. A characteristic feature of this type of temperament is a quiet,
insinuating voice and weakly expressed facial expressions, as befits an
introvert. The best professions for melancholics: librarian, writer,
programmer, designer, copywriter, veterinarian, nurse, nanny, educator, art
teacher, psychologist, planner, and any creative profession. Phlegmatic
Their emotional background is unshakable. It is very difficult to get them
out of their usual emotional balance, but if this has happened, it is not so
easy to stop the enraged phlegmatic.

However, most often, excessive calmness deprives them of the
opportunity to express stormy emotions, such as joy or any other emotional
upheavals. They are quite capable of getting along with the people around
them, considering their peacefulness and poise, therefore, they are quite
capable of adapting to new people, albeit with difficulty Professions for
phlegmatics: economist, accountant, physicist, chemist, laboratory assistant,
astronomer, mathematician, programmer, engineer, agronomist, architect,
researcher, veterinarian, system administrator, jeweler, restorer, florist,
writer, doctor. Choleric By their nature, cholerics are easily excitable and
very temperamental people. Cholerics are incredibly impulsive people, for
whom irascibility, unrestrainedness, and aggressiveness are the most
characteristic features. Cholerics can be distinguished from all types as the
owners of the highest self-esteem. They are leaders by nature, who are used
to being in the center of general attention. Professions for cholerics:
correspondent, radio and TV presenter, sales specialist, translator, guide,
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advertising specialist, it is cholerics who are most among successful
entrepreneurs and businessmen, policeman, security guard, military.

Sanguine Sanguines are very active and energetic people with a light
and cheerful character. These are easily excitable personalities, capable of
incredibly quickly catching fire with an idea, but sanguines are also capable
of losing any interest just as quickly. The ability to adapt to circumstances
is due to the flexibility of their nervous system, which often helps to avoid
various difficult situations. Sanguines are characterized by such qualities as
kindness, friendliness, and responsiveness, they can even be workaholics.
Professions for sanguines: leader, activities related to advertising, sales,
coaching. The profession of an educator, teacher, psychologist, military
man, waiter, bartender, administrator, seller, lawyer, journalist, HR
manager. In conclusion, the significance of temperament in shaping
individuals' career choices and trajectories. Ultimately, understanding the
influence of temperament on career choices empowers individuals to make
informed decisions aligned with their inherent strengths, values, and
aspirations, thereby promoting greater satisfaction and fulfillment in their
professional lives.

References

1. O.B. Kupuuenko, T.O. ®opmaniok. 3araipHa ncuxosioris. Kuis:
[entp yuboBoi mitepatypu, 2009. — 250 c.

2. M. Tlpumak, M.A. Maixko. Ilcuxomnoris Y. I: HaByanbHUi
MOCIOHUK JUIsl CTYyAEHTIB 3a04HOi (popMu HaBuaHHs. — Binauig: BHTY,
2013.-98 c. (po3ain 1.2.5.)

609





